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SUBJECT: BACKGROUNDCHECKOFSTAFFHIREDTOWORKIN
ADOLESCENTSERVICES

Policy
It is thepolicyof the Departmentof Alcohol& DrugServicesto conducta backgroundcriminalcheckon
anystaffmemberhiredto workdirectlywithyouth.All agencieswitha contractwiththeDepartmentof
Alcohol& DrugServicesto provideservicesto adolescentswillconducta similarbackgroundcheckon
thestafftheyhireto workdirectlywithyouth.Noemployeeof DADSor itscontractagencieswill have
directcontactwithadolescentclients,untilclearancehasbeenobtainedfromtheDepartmentof Justice.

Procedure

Anyindividualbeingconsideredfor employmentina positionthatwill havedirectcontactwithyouthwill
be referredby thehiringmanagerto undergoa LivescancheckagainstDepartmentof Justicerecords.
At thetimethattheLivescancheckis requested,themanagermakingthe referralto Livescanwill
requesta subsequentarrestnotification.

In theeventthata subsequentarrestnotificationis receivedon a currentemployee,thatemployeewill
immediatelyceaseprovidingdirectservicesto youthandthematterwillbe referredto CountyCounsel
andLaborRelationsforfurtherdisposition.


