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SUBJECT: REPORTING COMPLIANCE VIOLATIONS

Policy

In line with SCVHHS policy #570.0, the Department of Alcohol & Drug Services has an expectation that
all personnel will conduct themselves in a manner consistent with the highest professional standards and
ethical codes of their profession. Each employee is expected to report any known or suspected
compliance violations. Failure to promptly report any instance of noncompliant conduct will result in
disciplinary action up to and including termination from employment. All communications related to
possible compliance violations will be handled confidentially. DADS employees or agents will not be
retaliated against for making a disclosure and may make their disclosure under agreement of anonymity.

Procedure

When an employee becomes aware of a possible compliance violation, the preferred course of action is
for the employee to promptly make a report to his/her immediate supervisor. The employee may choose
instead to make a report to the department's Compliance Officer or to any other DADS manager. Any
DADS manager, who receives a report, will notify DADS’ Compliance Officer, who will inform the
SCVHHS Compliance Officer.

DADS Compliance Officer:
Stephen Betts

2101 Alexian Drive, Suite 110
San Jose, CA 95116

(408) 272-6555
Stephen.Betts@hhs.sccgov.org

DADS employees may also contact the SCVHHS Compliance Officer directly by:

Telephone: (408) 885 3794

E-mail: compliance.officer@hhs.co.santa-clara.ca.us
Compliance hotline: (408) 793-1949

Mail/Pony:

Compliance Officer

Clo SCVHHS Finance Administration
2325 Enborg Lane, Suite 360

San Jose, CA 95128






